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Part A

Data of the Institution

1. Name of the Institution

MARATHA VI DYA PRASARAK SAVAJ' S GVD ARTS
BW COMVERCE AND SCI ENCE COLLEGE,
SI NNAR, NASHI K

Name of the head of the Institution

Dr. Pundlik V. Rasal

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02551220099
Mobile no. 9421605794

Registered Email

i gac@ndcol | ege.in

Alternate Email

si nnar col | ege001@ahoo. com

Address Nashi k Pune- Hi ghway Sinnar, Tal uka:
Sinnar, District: Nashik-422 103
City/Town Nashi k

State/UT

Mahar ashtra




Pincode 422103
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

M . Dnyaneshwar S. Sanap

Phone no/Alternate Phone no.

02551220114

Mobile no.

9923915299

Registered Email

i gac@ndcol | ege.in

Alternate Email

si nnar col | ege001@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gndcoll ege.in/w-content/uplo
ads/ 2021/ 05/ 1. - AQAR- 2018- 19- Revi sed. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gndcol | ege. i n/ wp-cont ent/ upl oads
[ 2021/ 05/ 2. - Academ c- cal ender -
col | ege-2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B++ 0 2004 16- Feb-2004 | 15- Feb-2009
2 B 2.82 2011 11- Nov-2011 | 29- Nov-2016
3 A 3.04 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 15- Jun- 2005



http://gmdcollege.in/wp-content/uploads/2021/05/1.-AQAR-2018-19-Revised.pdf
http://gmdcollege.in/wp-content/uploads/2021/05/1.-AQAR-2018-19-Revised.pdf
http://gmdcollege.in/wp-content/uploads/2021/05/2.-Academic-calender-college-2019-20.pdf
http://gmdcollege.in/wp-content/uploads/2021/05/2.-Academic-calender-college-2019-20.pdf
http://gmdcollege.in/wp-content/uploads/2021/05/2.-Academic-calender-college-2019-20.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neeting of | QAC

06- Jul - 2019 17

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Not applicabl e NA 2020 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Submi ssion of 201819 AQAR to NAAC ? Conducted Gender Audit. ? Conducted G een

Audit. ? Conducted Energy Audit.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10859_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10859_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10859_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10859_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To aware organi ze Programre related to
Envi ronnent Soci al |ssues

The col |l ege organi zed different
progranms on Environment Social |ssues
like Tree Plantation, No Vehicle day,
Al DS awar eness rally, Blood Donation
Canp, C eanliness canpai gn, Henogl obin
Checkup canp, Ozone day cel ebrati on,
Envi ronnent related projects etc.

Online adni ssion process in both UG &
PG | evel s

Ensuring fair adm ssion in conpliance
with the Govt. Reservation policy.

The coll ege website will
and updated regul arly.

be redesi gned

The col |l ege website has been redesi gned
wi th nore space during the year.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Committee (CDC) & 30- Mar - 2021
| QAC
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 10- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege has a nmanagenent

i nformati on system supported by the
not her institution Maratha Vidya
Prasarak Samaj Nashi k. The entire work
of the college is perforned with the
support of conputerization in the
canpus. The Col | ege has speci a
computer software nanely |IT Soft

devel oper for administration use

(O fice, Library Exam nation) Mot her
Institute al so supports the devel opnent
of Human Resource Managenent System
(Dat abase of faculty). The speci al
website design for the sane is
https://nmvperp.org College actively



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10859_Quality.xlsx

provides related data to the MS system
of the CGovernnent of Maharashtra as
well as AISHE. The M S coll ects,
processes, stores and dissem nates

i nformati on during the adm ssion and
posts admi ssion details to the
respective departnents. This MS
provides information to students and to
coll ege authorities for decision
support and hel ping themto becone nore
effective. Using this Software
followi ng reports is generated: The

i nformati on about students enroll ed.
Department wi se student list. It issues
transfer Certificate, Bonafide
Certificate. It helps to maintain
student fees records Finance and
Accounts Daily Cash Coll ection Report,
etc. In the Exam nation section, it
hel ps to generate seat Nunbers, Hal

Ti ckets, and First Year results.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Uphol ding the notto of our Parent institute i.e., Maratha Vidya Prasarak
Samgj's 'Bhaujan Hitay bahujan Sukhay' i.e., welfare and happi ness of the
masses, the GMD. Arts, B.W Commerce & Science College, Sinnar is conmtted
to providing higher educational opportunities to rural society which belongs to
socially underprivileged and financially weaker sections. The institution has
been permanently affiliated and satisfying the required conditions with
Savitribai Phule Pune University (SPPU), Pune, (Formally University of Pune)
Ganeshkhi nd, Pune-411007. The college offers UG PG & B. Voc. courses as per
guidelines by affiliated University-SPPU, Pune-07 & UGC. The institute has an
academ c calendar in which all the activities of the academ c year are planned.
For schedul ed curriculumdelivery, every Departnent has a teaching plan which
i s sanctioned by the Head of the Departnent and the Principal. According to the
rul es and regul ations of Savitribai Phule Pune University, Pune Tinme table with
the allocation of lectures for all subjects is prepared for respective cl asses.
Ef fective curriculumdelivery is done by using Information and Comruni cati on
Technol ogy (ICT), educational charts, posters, and nodels along with the chal k
and tal k nmethod. Qur teaching faculty update thensel ves by attendi ng Refresher
Courses, Orientation Programre / |nduction Progranms, Short Term Course, Faculty
Devel opnent Programme (FDP), Workshops, Sem nars and Conferences organi zed at
various |levels such as District, University, State, National & International.
To inculcate research attitude and novel thinking, students are encouraged to
participate in Avishkar, Science Exhibition, Research Project Conpetitions, and
Fiel d Surveys. To devel op effective communication skills, presentation skills,
managenent, and | eadership skills, students are notivated to participate in
soft skill training prograns/certificate courses. UG students are offered a
very flexible plan to select courses /subjects/papers of their choice and for
PG courses students have a choi ce-based credit system Several efforts is nmade
by the institute on issues of Environmental Education, Cyber Security, and




Hurmran Ri ghts.

i ndustry,
syl | abi,
institutes, industries,

such as CDs,

schedul e.
submtted to the Principal

Teachers,

and research organi zations for
by establishing MU s,
and organi zati ons.
infrastructures such as Science | aboratories,
reference books in the library,
hel ps to teach faculty to execute a well-coordinated teaching plan.
assists the student with a concessi onal
At the end of every acadenic year,

i mprovenents,

bus facility as per
the syl labus conpletion report is
t hrough the Head of the Departnent.
quality of curriculumdelivery student feedback is taken at the end of the
senmester/ term Through taking feedback from Al umi,
and reconmendati ons are suggest ed.

The institute consistently interacts with the University,
upgradi ng recent trends in current

I i nkages & col | aborations with various research
The institute provides all
educat i onal
and an e-library facility. This

necessary
software & nateri al

Institute
| ect ure/ exam nati on

To assess the
and

Parents, Students,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

St rengt hen NA
i ng Communi c
ation Skills

in English
Modi NA
Scri pt
Wat er and NA
Soi
Anal ysi s

Dates of Duration
Introduction
28/ 08/ 2019 11
08/ 02/ 2019 15
27/ 01/ 2020 31

Skill
Development

Focus on employ
ability/entreprene

urship
Enhanci ng Basi ¢ Engl
t he communi c ish- Speaki ng
ation skills skills
in English
for better e
npl oyabi lity
Enpl oy New scri pt
ability readi ng
ski Il
| ear ned
St udent s Techni cal
who done Ski |
this course regardi ng
able to the practi cal
job in Water know edge
and Soi | and
anal ysi s i nstrunent al
Laborat ory. handling is
i mprove.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PhD or DPhi l Chemi stry 12/ 07/ 2019
BSc M cro-Bi | ogy 15/ 06/ 2019
VBc Zool ogy 26/ 09/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA FYBA 15/ 06/ 2019
BCom FYBCom 15/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10859_Program_introduced_1621179546.xlsx

BSc FYBSc 15/ 06/ 2019

VA Engl i sh 15/ 06/ 2019

MCom MCom 15/ 06/ 2019

VBc Chem stry 15/ 06/ 2019

VBC Physi cs 15/ 06/ 2019

(VST Zool ogy 15/ 06/ 2019

VA Mar at hi 15/ 06/ 2019

VA Political Science 15/ 06/ 2019

VA Economi cs 15/ 06/ 2019

VA Def ence 15/ 06/ 2019

VA Geogr aphy 15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 113 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Dr. B.R Jaykar
Enpl oyabi lity Skill
Devel opnent Progranmre

20/ 12/ 2019

120

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Geogr aphy 26
BA H story 52
VBC Physi cs 39
(VST Cheni stry 40
VBc Chem stry 44
BSc Bot any 4
BVoc FPP and LPM 12
BVoc FPP and LPM 22
MCom Conmer ce 52
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10859_Value_added_courses_1621180252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10859_Projects_undertaken_1621180618.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Till the previous year, the feedback fromall the above sectors was being

obtai ned at the end of the academ c year through questionnaires prepared in the
google formin online node or sonme time questionnaire printed on the forns.
Fromthis year, the college has started to obtain feedback online. The common
policy has been adopted for receiving feedback fromthe various sectors rel ated
to the college. A separate google form has been designed by the college to get
f eedback easily. For each sector, a separate online feedback formis designed
to facilitate their responses. ww. gndcol Il ege.in is the authorized website for
the feedback. The feedback system has been nade a continuous process fromthis
year. Five types of feedback forns have been designed by the college. The first
is Students’ Evaluation on Teacher. The students, who note their response, have
to nention firstly their information including name, CRN Nunber, branch,
departnent, and the nane of the teacher whose feedback they note. Sone points
related to the teachers’ overall performance and teaching aptitude are made and
responses in the formof remarks |ike poor, fair, satisfactory, good and very
good, etc. are obtained online. The average remarks determ ne the teachers’
current performance in the college. Secondly, we have designed a formfor
teachers’ feedback on the current syllabus. The teachers have to fill the

i nformation regarding his/her nane, department, subject, enmail address, etc.
the feedback about the role of concerned teachers on curricul um desi gni ng,
syl | abus accuracy, conpletion of the syllabus, research possibilities in the
prescribed syl | abus, useful ness of the prescribed texts, etc. are obtained
through this feedback. The anal yzed information hel ps the teachers to recomend
the inprovenment in the current syllabus to the board of editors of the
university. Thirdly, the nost significant system of feedback from alumi has
been designed by our college. Wth the help of this system we receive alumi’s
information regarding their current position, his/her additional education
after leaving this college, awards, and recognition received in one’'s

prof essi onal career, and his/her association with the college. The
questionnaire is provided on the online formincluding the know edge the al umi
has gai ned during his/her college years, their views on college adm nistration,
pl ayground, infrastructures, teaching-Ilearning process, etc. The fourth form
has been designed for the parents’ feedback on the syllabus. The focus is given
on the wards’ academ ¢ and professional necessity. The conplaints given by

war ds are considered through the feedback by the parents about the syll abus.
The questionnaire has been provided including the issues |ike scope and
limtations of the syllabus, contents, the need for syllabus revision,

rel evance of the syllabus to the wards’ life skills, and future job opportunity
after conpletion of the degree course and feedback is obtai ned through yes/no
response by the parents. The system of analysis of the feedback is well planned
on the website. The data is collected in excel formand analysis is
autoratically done in the formof tables, graphs, and pie charts.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA FYBA 840 1874 835

View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10859_Demand_ratio_1621181925.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3500 482 22 4 51

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
77 44 5 9 3 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college mainly focuses on the progress of students as a part of this we are practicing one method is
Mentoring System for students. » Objective of the practice: To overcome the ratio of drop-outs students through
personal counselling. « Need to be Addressed and Context: This College is situated in a rural and dry area and
most of the students belong to farmer families having economic problems. Considering the high strength in the
classroom it impossible at a time to give personal attention to students in class. So Mentoring system is the best

way to help the students at a personal level which creates an attachment or bond between teacher and students.
Mentoring help that students to increase their thinking level and decision-making power throughout life. « The
Practice: The practice work as a Mentor ward system. After the completion of the admission process, in
departmental meetings, class-wise students are allowed to respective teacher depending upon the student-
teacher ratio. Teachers conduct meeting with their allotted students once in a month to discuss clarify and share
various problems which may be personal, domestic, academic, economical, etc. The teacher also involves local
guardians and parents as well, whenever necessary. Teachers are always in contact with students through E-
mail and contact number and their parents, in this way social attachment is developed.  Evidence for Success:
When mentor achieve their aim so the practice gets successful. Evidence of the success of the practice includes
better results in the examination, regular attendance, increasing the participation of mentors in the activities,
better discipline in campus, and a good Teacher-Student relationship. The main advantage of this method is the
creation of good human beings and help to build the society and Nation. « Resources: This practice requires well-
committed teaching staff who have the desire to help students beyond teaching hours and infrastructure to do so
in terms of classrooms and a conducive atmosphere.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3982 77 1: 52

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

44 29 15 2 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10859_ict_tools_1621185470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10859_e_resource_1621185478.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. P. J. Tanbade Assi st ant Kranti veer
Pr of essor Vasantrao Nai k
Award 2019
2020 Dr. D. B. Shinde Pri nci pal Prof G B Kul kar ni
Best teacher in
commer ce
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA FYBA Senester-11 16/ 12/ 2020 22/ 01/ 2021
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege has undertaken the following reforns: ¢« Exam nation Departnent of
coll ege controls the eval uati on process of each and every departnment. e
Departnment also fornms a separate conmittee for CIE at the departnental level. o
As per the syllabus and guidelines of Savitribai Phule Pune University, Pune
departnent conducts the internal test at the end of the senmester for UG and PG
course. ¢ Department al so encourages students to take part in Sem nar
Wor kshop, Conference held at the sane institute or in other. ¢ Various academ c
prograns |i ke Quiz Conpetition, Chem ad Conpetition, Open book test, and
Student Semi nar are organi zed in which students are assessed. ¢ In the Credit
System of M Sc. (Chem stry, Geography, Physics, and zool ogy) students are
continuously evaluated by sem nar, unit test, open-book test, Library notes,
and probl ens solving session. ¢ This is followed by renedi al and doubt renoval
sessi ons, parent-teacher meetings,s and if required counselling by the college-
appoi nted counsellor. ¢ Collaborative group work, fieldwork, excursion reports,
and student presentations have been nade an essential part of nbst courses.
Project work is also increasingly a part of nobst courses. Being graded
incentivizes it.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to the Academ c Cal endar prepared according to the
gui del i nes provided by Savitribai Phule Pune University, Pune. At the beginning
of the academic year, the academ c cal endar is displayed on the departnenta
noti ce board. The acadenic calendar is prepared by considering senester-based
and annual based theory, practical exam nation dates along with rel ated
activities such as teaching plan, guest lecture, sem nar series, year-end
Programme, extra co-curricular activities, annual cultural and sports neet
schedul e, and vacation schedule. The schedule is nonitored and the process is
i npl emented through regul ar staff neetings conducted by the Principal

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10859_Honours_recieved_1621186079.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10859_Evaluation_1621186250.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gndcol | ege. i n/ wp-cont ent/upl oads/ 2021/ 05/ 5. - PO CO- PSO. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
TYBA BA Mar at hi 23 22 95. 65
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://gndcol | ege. i n/ wp- cont ent / upl oads/ 2021/ 05/ 6. - SSS- Anal ysi s- Report . pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 NA 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Lecture on I PR Conmer ce 20/ 01/ 2020
One-day Workshop on Conput er Sci ence 14/ 01/ 2020
“Cyber Sakshar”
Lecture on Consuner Comer ce 24/ 12/ 2019
Ri ghts
Two days state | evel Conput er Sci ence 06/ 03/ 2019

Sem nar on “Use of ICT in
Teachi ng, Learning and
Managemnent of
I nstitutions”

| ndust ry- Acadeni a Meet Pl acenent cell 06/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Tobacco M. S. B Sanbandh 21/ 10/ 2019 Nat i onal
Contr ol Kar dak foundati on, Level
Del hi
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



http://gmdcollege.in/wp-content/uploads/2021/05/5.-PO-CO-PSO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10859_Pass_percentage_1621187447.xlsx
http://gmdcollege.in/wp-content/uploads/2021/05/6.-SSS-Analysis-Report.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10859_Research_Fund_1621188242.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10859_Awards_won_1621188549.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

00 NA NA NA NA NiTl

View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Chem stry 12 Nill
I nt er nati onal Physi cs 1 Nill
I nt er nati onal Political Science 1 Nill
I nt ernati onal Commer ce 2 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

6

Chem stry

Def ence

Engl i sh

Ceogr aphy

Physi cs

Economni cs

Mar at hi

Li brary Sci ence

Political Science

OD|lWIN] BRI DNININ] B

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2019 0 NA 0
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10859_Incubation_centres_1621228066.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10859_journals_notified_on_UGC_1621228309.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10859_Books_and_Chapters_1621229188.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2019 0 0 NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 6 4 11
nar s/ Wor kshops
Present ed 4 5 7 1
papers
Resour ce 0 0 1 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such
activities

of teachers

Number of students
participated in such
activities

Gandhi
Sanskar

Vi char
Exam

Si nnar

Col | ege

3

119

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Bl ood Donati on Third Prize MVP Sarmaj Nashi k 23
ViewFile

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
St udent St udent Ni rbya Kanya 5 55
Devel opnent Devel opnent Kar yashal aa
Boar d Boar d
Jagti k St udent Jagtik 1 4
di vyang din Devel opnent di vyang din
Board K. T.H M karya shal aa
Col | ege
Al DS NSS Al DS 5 43
Awar eness Ral |y Awar eness Ral |y
Swachh Bhar at Gover nnent Depart nment 5 46



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10859_Faculty_participation_1621230045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10859_Extension_1621230283.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10859_Awards_for_extension_1621230374.xlsx

Abhi yan Organi zations |and Laboratory
Cl eani ng
Swacch Bhar at Commer ce Swachht a 8 50
Abhi yan
EVM WPAT Dept. of EVM VWPAT 4 46
Awar eness Political Awar eness
Sci ence and
Tehsil office
Si nnar
Vot er Dept. of Vot er 4 69
Awar eness Political Awar eness
Pr ogr amme Sci ence and
Tehsil office
Si nnar
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

00

00

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

00

00 00

Nill

Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Al'l npus Nill Sci ence 120
Laboratori es, Exhi bi ti on-2020
Donbi val i, Munbai .

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1336477

1336477

4.1.2 — Detalls of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10859_Students_in_extension_1621230774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10859_MoU_1621231113.xlsx

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
View File
4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
WP’ s e- Canpus Partially 2.3.4.6 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40918 2291560 2725 333755 43643 2625315
Books
24976 3975000 53 42711 25029 4017711
Ref er ence
Books
Journal s 80 254010 0 62333 80 316343
Digital 2 61220 0 19470 2 80690
Dat abase
CD & 156 23265 0 0 156 23265
Vi deo
O hers(s 4 1020 0 510 4 1530
peci fy)
O hers(s 16 33091 1 35492 17 68583
peci fy)
O hers(s 0 0 1 1000 1 1000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni |l Ni |l Ni |l Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10859_augmentation_details_1621241432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10859_Library_1621241894.xlsx

Exi stin 140 3 140 1 0 25 29 110 2
g

Added 20 7 20 3 0 5 5 0 0

Tot al 160 10 160 4 0 30 34 110 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

110 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
97498 97498 143125 143125

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The purchase conmittee | ooks over the maintenance and utilization of academ c
and support facilities. Al the expenses bel ow two thousand rupees are checked
and approved by the coll ege purchase conmttee, while the expenses over two
t housand rupees are further forwarded for approval to the governing body of MP
Samaj, Nashik. Tine table for all the classes is designed and utilized as per
the availability of classroons and | aboratories. Common facilities such as
sem nar hall, |ICT classroons, Conputer Labs are booked slot-w se in advance.
Col l ege premi ses and facilities are tenporarily handed over to the concerned
governnent authorities when required. The library is fully automated by using
“library Manager Software” Version 2.3.4.6. (installation 2010) Al reports
about library usage are generated through the software.

http://gmdcollege.in/wp-content/uploads/2021/05/7.-Procedures-and-Policies-1.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Poor Boys Fund 16 14700
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal Schol ar shi ps 3647 25064307
b) I nternati onal 00 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://gmdcollege.in/wp-content/uploads/2021/05/7.-Procedures-and-Policies-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10859_Scholarships_1621242922.xlsx

Name of the capability Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
Per sonal 15/ 06/ 2019 1863 Al'l Departnents
Counsel I i ng and of GMD. Arts,
Ment ori ng B. W Conmmerce Sci .
Col | ege, Sinnar
I nt er nati onal 21/ 06/ 2019 30 Depart ment of
Yoga Day NCC, GWD Arts, BW
Conmer ce Sci ence
Col | ege, Sinnar,
Di st. Nashi k
I nt ernati onal 21/ 06/ 2019 73 Depart nment of
Yoga Day NSS, GWD Arts, BW
Commer ce Sci ence
Col | ege, Sinnar,
Di st. Nashi k
Renedi al Coachi ng 20/ 01/ 2019 10 Depart nment of
Chem stry, G MD.
Arts, B.W Commerce
Sci. Col |l ege,
Si nnar
Soft skill 04/ 01/ 2019 120 Depart nment of

English, G MD.
Arts, B.W Commerce
Sci. Col | ege,

Si nnar

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Guest 478 478 0 0
| ecture on
UPSC and
MPSC by M.
Gopal
| avane, |PS
and M. Subh
ashhal de,
CTI
2019 Car eer 18 18 0 0
Counsel i ng
activities
2020 Lecture on 43 43 0 0
Conpetitive
Exam
2019 Lecture on 114 114 0 0
MPSC, UPSC



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10859_Development_Schemes_1621243183.xlsx

Exam

2019

Organi zed
Guest
Lecture on
Car eer
gui dance By
M. Prashant
Khule (Sr.te
chi ni cal
Consul t ant
Bilrlasoft
Pune)

64

64

2019

Guest
| ecture on
UPSC and
MPSC by M.
Ravi ndr a
Khatal e, | AS

148

148

2020

CQuest
| ecture on
UPSC and
MPSC by M.
Navj eevan
Pawar, |AS

206

206

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
R R 141 3 Di fferent 6 6
El ectroni cs, Or gani zati on
Mal egoan
M DC, Sinnar
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 79 Si nnar Di fferent Di fferent Di fferent
Col | ege of Col | ege Institution Pr ogr amme
Si nnar nmention in
Excel file



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10859_Guidance_1621243444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10859_Placement_1621243678.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 3
Any O her 6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

State | evel conpetition State 23

Krida Mahot shav- 2019 Di stri ct 578

Yuva Spndhan Bl ock | evel 180

Cul tural Dept. Local |evel 10

presents- Singing

Programme on

Yuvaspandn Bl ock | evel (Under 180

Mot her Institution)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Al | Nat i onal Nl 1 72792305 Pawar
I ndia MVP 2479 Ashwi ni
Kar andak Zunbar
El ocuti on
Competitio
n
2019 Nat i onal Nl 1 35122130 Chudhar i
Kar maveer 5815 Vr ushabh
Bhausaheb Sushi |
Hiray
Nat i onal
| evel
Debat e Com
petition
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

St udent Counci |

Duri ng

the year

As per the directive of the Government of Mharashtra during 2016-17 the
of the college had been forned. Registration nunber:
dat ed: 23. 09. 2016 Representati on of students on academ ¢ adm nistrative
bodi es/committees of the institution:
activities and functions every year.

MH/ 1287/ NA

The Col |l ege is organi zi ng vari ous
2019-20 for the snooth



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10859_Progression_1621244248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10859_Qualifying_1621244382.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10859_Activities_Organised_1621244527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10859_awards_in_activities_1621244722.xlsx

functioning of Academic and Administrative Conmittees were are fornmed. Al ong
wi th teachers, student participation is also considered for each commttee. The
col l ege student’s participation on various coll ege-level acadenic comittees
i ncl udes Student Devel opnent Board, Gynkhana, Canpus Devel opnent Conmittee,
NSS, Rover Ranger, Debate, etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has a registered Alumi Association and neetings of the association
were regularly held during the year 2019-20. Few of the alummi were invited for
guest lectures and interactive sessions were held between the Alumi and the
regul ar students of the college. Even sone unenpl oyed ex-students al so
participated in those sessions to find the probability of enploynment with
reference of Professional. The neeting for Alumi was arranged at the college

| evel . Alumi of college are working on the higher position in various

organi zations and sone of themare entrepreneurs. The followi ng points were

di scussed during the interaction with the Alumi: 1. Qpportunities to the
students for the entrepreneur at entry-level. 2. Job opportunities for
freshers, etc.

5.4.2 — No. of enrolled Alumni:

96

5.4.3 — Alumni contribution during the year (in Rupees) :

19200

5.4.4 — Meetings/activities organized by Alumni Association :

2 neets conducted on 28.12.2019 and 22.02. 2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A) Decentralization: ? A general neeting is held at the begi nning of the
Academ ¢ year and power is delegated to faculty wise in charges and HoD for
snmoot h functioning of the institute. ? The Col | ege Devel opnent Comm ttee (CDC)
is constituted as per the guidelines and rules by the Governnent of
Maharashtra, the University, and the Mother Institute. CDC decides the all-

i mportant working policies of the institute. ? The Institute del egated powers
to NSS, NCC, BSD, ARC, Bahisshal, Cultural Cell, Exam nation department | QAC
for yearly planning and selection of representatives. ? The Institute
managenent teamincluding the Principal, Vice- Principal, |QAC Co-ordinator,
ARC Co-ordinator, Al HoD s involved in different conmttees for day-to-day
work. An action plan is created for Curricular, Co-curricular, and extra-
curricular activities. The institute managenent team planned the foll ow ng
participative activities: ? Annual Budget ? NAAC ? Academ c Cal endar ?
Departnental plan ? Departnental requirenments ? Formation of various committees
? Planning for new courses B) Perspective Plan: To cope up with the conpetition
in the age of globalization, the institute prepared a perspective action plan
as per guidelines of the Mother Institute considering future needs and
requi rements. The perspective action plan is devel oped according to the | ast
accreditati on suggestion and the guidelines of UG, the State CGovernnment, the
Savitribai Phule Pune University, Pune, and the Col | ege Devel opnmental Conmittee
(CDC) and displayed on the college website. ? The aspects of the perspective




plan are as follows: ¢ New Linkages and coll aborations. « To fill the self-
appraisal fornms. ¢ Subscribed to the well-reputed National libraries, E-
Journal s, and E-Books. ¢ Increase the involvenent of |CT-based |earning
resources. ¢ Providing educational opportunities to economically and socially
backward Students through providing free-ship and schol arships. ¢ Gender Audit,
Green Audit, AAA and Energy Audit.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal The library provides reference books,
Infrastructure / Instrunmentation research journals periodicals, e-
journal and e-books to student and
facul ty.
Human Resource Managenent According to the guidelines of nother

institute follow ng schenmes are

i npl emented by institute. The career
and counselling cell has been

established in the canpus. Students’
council is formed as per the guidelines
by UGC, Governnent of Maharashtra and
S. P. Pune University, Pune. Follow ng

Schenmes are provided to enploys: ?
Sevak Kalyan Nidhi (Staff Welfare Fund)

? Medical Insurance policy for al
enpl oyees and students ? Placenent cel

for students

Curri cul um Devel opnent The institute follows the syllabus
according to Savitribai Phule Pune
Uni versity, Pune-07. Qur some of the
faculties are actively involved in the
syl | abus fram ng Wrkshops.

Teachi ng and Lear ni ng ? The Institute follows curricul um
devel oped by Savitribai Phul e Pune
University (Formally Pune University,
Pune). ? The faculty nenbers Students
actively participate in the skil
devel oprment programs / Certificate
courses organi zed by various

Institutions, Universities, Bharat

Skill, e-skill, NPTEL, Swayam Prabha, e-
pat h Shal a, Di ksha as well as SWAYAM ?

The institute incul cates val ues anong

the students for the quality
enhancement through various curricul ar,
co-curricular and extra-curricul ar
activities of NSS, NCC, BSD/ SDO,

Bahi sshal, curricular, co-curricular
and Extracurricular. ? The Wnen
Devel opnent Cell perforns various

activities for woman enpower nment. ?

St udy and excursion tours, industrial




visits, project-witing, educationa
exhi bitions, book exhibition, student
sem nars, discussions are regularly
arranged. ? The library provides
services and facilities |ike reference
books, research journals, periodicals,
Uni versity news and conpetitive exam
books, material etc. Library has al so
subscribed for ‘Lokrajaya’. ? The
institute follows the self-assessnent
met hod to eval uate the performance of
faculty and support staff, and data of
anal ysis is forwarded to Mt her
Institute. ? The Institute involved in
i nnovati ve teaching nmethods. ? Mddern
| CT resources conputers are made
avail able to the faculty.

Exam nati on and Eval uati on

? Exanms are held according to
Uni versity prescribed patterns. e
Annual Pattern: BA, B.Com F.Y.B.Sc. -
Senester Pattern: S Y. T.Y. B.Sc. -
Senmester and Credit System Pattern to
Post Graduati on Courses.

Research and Devel oprent

? The institution has a strategy of
pronoting research culture anong the
faculty and students. ? The Institute

appoi nted an ARC, Research Conmittee to
mai ntai n pace of research. |t engaged
faculty nmenbers for M nor and Mj or
Research Projects, publishing research
papers, attending sem nars and
conferences, Refresher, Orientation,

Faculty Devel opment and Short-Term

Training Progranme. ? The Institute
provi des duty | eaves and
infrastructural facilities to the
faculty who are engaged in M Phil. Ph.
D. research. ? Notifications related
research grant fromthe University and
ot her organi zations are circulated to
faculty. ? Students are guided for
Resear ch Project Conpetition, Avishkar
and ot her conpetitions.

Adm ssion of Students

The adm ssion process foll owed by the
institute is transparent and conpl et ed
by following all the norns of
Gover nnent of Maharashtra and
Savitribai Phule Pune University, Pune.
The institute initiated a Centralized
Adm ssion Process for the First Year
Arts, Commerce and Science, which is
controlled by the Parent Institute,
Mar at ha Vi dya Prasarak Samaj, Nashik
for second year onward all adm ssion
process is carried at college |evel.
The institute publishes its
announcenent of the adni ssions by




floating it on the official website of
the institute ww. gndcol | ege. i n updat ed

regul arly. Adm ssions are given
strictly on a nerit basis to all the
progranms. The nerit lists are fl oated
on the institute website as well as on
noti ce boards.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent ? Col |l ege website ? Departnment wise G
suit mail system ? Tel egram groups ?
What s- App groups for enpl oyees Students
? Online circular system? Bul k SM5
system ? E-notice board

Adm ni stration The parent institute and coll ege have
separate websites which provide detai
aspects related to e-governance
adm ni stration. Mther institute
mai nt ai n Human Resour ce Dat abase
t hrough online MS system

Fi nance and Accounts Institute established a conputerized

systemto keep finance and account
records. The institution has Tally
software for Finance and Accounti ng.
Onl i ne paynent system has been adopted
to pay various types of renuneration to
the faculty as well as resource
persons.

St udent Admi ssi on and Support The institution has a special MS
system for the adm ssion process and
its data analysis. The institute
provi ded online Adm ssion System
sof tware nanely e-canpus education e-
hub software devel oped by I T Soft
Devel oper. The institute provides
assistant to students for online nerit
form subm ssion through institutes
Comput er Laboratory.

Exam nati on The institute followed the online
exam system of Savitribai Phul e Pune
Uni versity, Pune for online Examform
subm ssion, reprint of papers, online
hall tickets of students, rechecking
facility, downl oad online question
papers. The institution has its own
conputer software for first year
exam nation process including Bar Code
System online internal marks entry,
and final result sheet preparation.
| aboratories

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M. Gandhake Wor kshop on HPT Arts and 300
CGokul Laxman |Maxi ma Sof t war e RYK Sci ence
and Di scussion | Coll ege Nashik
On F.Y.B. Sc.
/' F.Y.B. Sc.
(C.S) Syllabus
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 -- One day 139
wor kshop |16/ 02/2020 |16/ 02/ 2020
for the
class four
enpl oyees
in MP
Samaj at
Si nnar
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 10 15/ 06/ 2019 14/ 06/ 2020 Nill
Cour se
Orientation 3 15/ 06/ 2019 14/ 06/ 2020 Nill
Pr ogr amre
Facul ty 46 15/ 06/ 2019 14/ 06/ 2020 Ni |l
Devel opnent
Pr ogr amre
STC 1 15/ 06/ 2019 14/ 06/ 2020 Nill
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 Nill 0 Nill

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10859_Faculty_Emp_1621246541.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10859_Development_training_programmes_1621246683.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10859_Training_Programmes_1621247010.xlsx

Teaching Non-teaching Students
G oup | nsurance, G oup I nsurance, G oup I nsurance, Poor
Medi cl aim Col | ege Medi cl aim Col | ege Boys Funds, free Medi cal
Teacher Society, Sevak Teacher Society, Sevak Checkup, Student
Soci ety, Sevak Kal yan Soci ety, Sevak Kal yan Devel opnent board, Earn
Ni dhi, Free nedical check Ni dhi, Free nedical and Learn Schenes
up checkup, TA for Physical
handi cap From State CGov.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute is affiliated with Savitribai Phule Pune University, Pune. The
External Audit is conducted Programme and course wise. It includes the
Exam nati on Departnent, NSS, and Board of Student Welfare (BSW, Skill

Devel opnent, Sem nars, B.Voc., and Wrkshops. The audit of such departnments and

the activities are conducted by authorized officers appointed by Savitriba

Phul e Pune University, Pune. External audit includes Schol arships,

Admi nistrative and Financial matters of the Institute, for which the Auditor is

appoi nted by parent institution. The internal audit for Financial Discipline
and control is conducted by Parent Institution. It includes the financia

transactions, books of accounts of various departnents, and courses. It hel ps

the institute to plan and execute the finance for future courses and
curricular, Co-curricular, and extracurricular activities. Al remttances,
bills, and renmunerations have been paid by the cheque for transparency. The
institute adopted a conputerized account system for snooth functioning and
accuracy.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Bl ue Cross Laboratories 150000 Schol ar shi ps

PVT LTD
View File
6.4.3 — Total corpus fund generated
662410. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Acadeni ¢ No Nill Yes Col | ege
Consti tuted

Conmittee

Admi nistrative No Nill Yes Col | ege
Consti tuted

Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Ni |

6.5.3 — Development programmes for support staff (at least three)
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Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Academc Administrative Audit (AAA) ¢ Geen Audit ¢ Energy Audit < Gender
Audit « Initiative has to be taken to start a Certificate course in Water and
Soil Analysis at the departnental |evel. (Reconmended by NAAC In AQAR 2017-18)
e Action Taken Report: Departnent of Chenistry conducted a certificate course
in water and soil analysis during the academ ¢ year 2019-20. The details of
this activity is enclosed here.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Submi ssi on 31/12/ 2019 31/ 12/ 2019 31/12/ 2019 250
of AQAR of
2018- 2019 of
the Coll ege
2020 Acadeni c 20/ 10/ 2020 20/ 10/ 2020 20/ 10/ 2020 80

and Admi ni st
rative Audit
(AAA)

2020 CGender 20/ 01/ 2020 20/ 01/ 2020 30/ 01/ 2020 4061
Audi t

2020 G een 20/ 01/ 2020 20/ 01/ 2020 30/ 01/ 2020 4061
Audi t

2020 Ener gy 20/ 01/ 2020 20/ 01/ 2020 30/ 01/ 2020 4061
Audi t

2019 Col | ege 17/ 06/ 2019 18/ 06/ 2019 13/ 06/ 2020 4000
| evel
speci al
| ssue
Magazi ne
(Asmi ta)

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Bal i ka Di n 24/ 01/ 2020 24/ 01/ 2020 72 0
(NSS)
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Human Ri ght 10/ 12/ 2019 10/ 12/ 2019 37 14
day

I nt er nati onal 08/ 09/ 2019 08/ 09/ 2019 30 9
Li teracy Day
(Economi cs)

Ni r bhay Kanya 03/ 01/ 2020 03/ 01/ 2020 105 110
Karyashal a

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

A) Geen Audit: Geen Audit is considered as one of the thrust areas of the
col | ege hence the special enphasis is given on various related activities.
Prograns and initiatives under this category are fornul ated and executed by a
Green Audit Team The objective of the audit teamis to create and nmaintain an
environment-friendly canmpus and to inculcate an eco-friendly attitude anong
students and the comunity. ? Eco-environnental infrastructural facilities. ?
Green Audit of the college canpus. ? Tree plantation program by NSS students. ?
Cel ebration of Ozone day. ? Disaster Managenent Training Program ? Swacchata
Abhi yan at the college level. ? Solid Waste managenent- Verm conposting unit. ?
Cl eanl i ness canpaign. ? Projects on Environnmental Awareness by second-year
students. B) Energy Audit: The objective of the audit was to study the energy
consunption pattern of the facility, identify the areas where the potential for
ener gy/ cost savi ng exists and prepare proposals for energy/cost saving al ong
wi th investnment and payback periods. The salient observations and
recomrendati ons are given below M/P S GMD. Arts, B.W Comerce and Sci ence
Col | ege Sinnar use energy in the followng forns: a. From MSEDCL b. Electricity
from Sol ar Grid-connected solar plant Electrical energy is used for various
appl i ances, like Conmputers, Lighting, Air-Conditioning, Fans other Laboratory
Equi prent, Printers, Xerox machines, CCTV, UPS, LCD Projector, Router system
Fl oodl i ght, Punping nmotor, etc. a. The Specific Energy Consunption (SEC) is the
rati o of energy required per square neter. In this case, the SEC is eval uated
as electrical units consunmed per square neter of area. It is calculated as
under for (Electricity): 0.58 KW Sg.m

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Provision for |ift No 0

Ranp/ Rai | s Yes 6

Braille Yes 0
Software/facilities
Rest Roons Yes 6
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of

Date | Duration | Name of | Issues |Numberof




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill 1 31/01/2 1 Army Pr Servi ce 104
020 e-recruit to
ment Soci ety
Tr ai ni ng
2019 Nill 1 01/08/ 2 1 Cl eanl i Envi ron 63
019 ness ment Cons
Pr ogr amre |ci ousness
(NSS)
2019 Nill 1 02/ 12/ 2 1 Envi ron 32
019 Pol | uti on |[nent Cons
Control |ci ousness
Day (Geog
raphy)
2019 Ni |l 1 29/ 08/ 2 1 Tree PI Envi r on 31
019 antation |nent Cons
(NCQO) ci ousness
2019 Ni |l 1 01/07/ 2 1 Tree PI Envi r on 54
019 antation |nent Cons
(NSS) ci ousness
2020 Ni |l 1 20/ 01/ 2 1 Vot ers Servi ce 69
020 Awar eness to
Programme | Soci ety
2019 Ni |l 1 16/ 09/ 2 1 Wor | ds Envi ron 28
019 Ozone Day |ment Cons
( Geogr aph |ci ousness
y)
2019 Ni |l 1 11/ 07/ 2 1 Wor | ds Envi r on 32
020 Popul ati o |ment Cons
n Day ci ousness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Job Responsibilities
and Duties of Principal

15/ 06/ 2019

rul es,

1. Chalk out a policy
and plan to execute the
vi sion and m ssion. 2.

Pronot e i ndustry
institution interaction
and incul cate research
devel opnent activities.
3. Ensure that the staff

and students aware of
policies,
procedures | aid down by

the coll ege and enforce

themfittingly. 4.
Recommend and forward the

and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10859_Inclusion_1621249070.xlsx

conmmuni cation to the
authorities. 5. Execute
any other qualitative and
quantitative work for the
wel fare of the
institution. 6. Enmpower
all his staff and
students to reach their
maxi mum potential. 7. The
Princi pal should ensure
that the devel opnent
pl ans of the Coll ege,
both | ong-term and short -
term with respect to the
academ ¢ prograns, are
duly processed and
i mpl erent ed t hrough
rel evant authorities,
bodi es, comittees, and
its nenbers. 8. To ensure
the observance of the
acts, statutes,
ordi nances, regul ations,
rul es, and other orders
i ssued thereunder by the
Uni versity authorities,
ot her regul atory bodi es,
and the Managenent, from
time to tinme. 9. The
Principal has to assure
conpet ence and
ef fectiveness in the
whol e of admi nistrative
pl ans and assi gnnents.
Admi nistration of the
academ c prograns of the
Coll ege as well the
general adm nistration of
the Coll ege has to be
under the purview of the
Principal. 10. The
Princi pal has the
responsibility to ensure
that anple inportance is
given to the gender
sensitivity measures in
all the activities of the
College. 11. Wth regard
to the disciplinary
measur es, the Principal
has the authority to take
all the necessary actions
as per the direction of
the regulatory authority.
In this regard, hel/she
shoul d take acti ons,
whi ch shoul d be inparti al
and he/she shoul d




mai ntai n conpl ete
transparency. 12. The
principal has the
responsibility for the
snoot h conduct of
curricular, co-
curricular, and extra-
curricular activities of
the Col | ege.

Job Responsibilities
and Duties of Professor
/ HoD

15/ 06/ 2019

1. Providing | eadership
i n both undergraduate and
postgraduate in the
rel evant field of
speci ali zation. 2.
Consul tancy services. 3.
Teachi ng, | aboratory
devel oprment writing of
books. 4. Eval uations of
tutorials, assignnents,
journal s, answer papers.
5. Interaction with
i ndustry. 6. Continuing
education activities. 7.
Student’ s counselling. 8.
I nteraction with other
institutions,

Uni versities at state,
nati onal and
international levels. 9.
Organi zi ng sem nars,
wor kshops, summer
school s, and wi nter
school s for teachers and
prof essi onal s. 10.
Publ i shing papers in
nati onal and
i nternational journals.
11. Revi ew of acadeni c
activities of the
departnent periodically.
12. To Maintain
deadst ock, consunabl e
registers with the help
of lab in-charge. 13. To
di splay notices, mark
sheets, attendance
sheets, etc. pertaining
to the students. 14. To
send SMS regarding
at t endance, discipline,
and other activities with
the help of class
teachers. 15. Organize
parents neet in
associ ation with Teacher
Parent. 16. Invol venent
in curricular, co-
curricular, and extra-




curricular activities.
17. Any other duties
assi gned by the Principal
fromtine to tine.

Job Responsibilities of
Associ at e
Pr of essor/ Assi st ant
Pr of essor

15/ 06/ 2019

1. Teaching and
ensuring attendance of
students as per
Uni versity norns. 2.

Pl anni ng and
i npl ement ati on of
instructions received
from Head/ princi pal. 3.
Student’ s assessnent and
eval uation. 4. Devel opi ng
resource material for
teaching and | earning. 5.
Ext ensi on of services to
the industry and
community. 6. Continuing
education activities. 7.
Curricul ar, Co-
curricular, and extra-
curricular activities. 8.
Publ i cation of research
papers, articles Books
Code of Conduct
(Handbooks) For Vari ous
St akehol ders. 9.
Participate in semnars/c
onf er ences/ wor kshops. 10.
Participation in
depart nent al
adm ni stration. 11.
Contribute to the
activities sustaining
accreditation of the
institute. 12.

Exam nati on wor k
pertai ning to College
Uni versity such as
organi zi ng supervi sion
and assessnent etc. 13.
Arrangenment of renedi al
coaching. 14. Upgrading
of qualifications. 15.
Teachers shoul d be good
counsel l ors and
Facilitators. They should
hel p, gui de, encourage
and assi st the students
to ensure that the
Teachi ng- Lear ni ng Process
is effective and
successful. 16. Any ot her
duties assigned by the
Managenent and Pri nci pal
fromtinme to tine.




Job Responsibilities of
System Admi ni strat or

15/ 06/ 2019

1. To maintain the
network and PCs. 2. To
attend conpl aints
received from students
and staff regarding PC or
the Network. 3. To
mai ntai n peripherals |ike
printers, scanners, etc.
in serviceable condition
all time. 4. To assi st
t he managenent in the
procur ement of hardware,
software, and equi prent.
5. To naintain internet
connectivity and take
steps to prevent m suse
6. Any other duties
assi gned by the
Pri nci pal / Head/ Pr of essor.

Job Responsibilities of
Lab. Attendant Assi stant

15/ 06/ 2019

1. To ensure the safety
of the students in the
| aboratory. 2. To draw
the |l ab schedules for the
students and di splay them
on the board. 3. To
record and maintain the
attendance of the
students. 4. To ensure
the discipline of the
students in the
| aboratory. 5. To conduct
| ab exam nations as and
when required. 6. To
assi st the faculty nmenber
in conducting | ab
sessions of their
students. 7. To maintain
the dead stock
/ consumabl e/ sem
consumabl e regi sters of
respective | aboratories.
8. Mai ntenance of al
i nstrunent s/ equi prent in
the respective
| aboratories. 9. To carry
out any other duties
assigned by the faculty
nmenber / Pr of essor/ Head/
Principal. 10. To check
at | east once in a week
wor ki ng of instrunents
equi prrent under
| aboratory. 11. To
prepare the requirement
of consumabl es for the
| ab and place indent for
t he sane.




Job Responsibilities of
Non- Teachi ng St af f

15/ 06/ 2019

1. Non-Teaching staff
working in the College
of fice or departnents
shoul d remain on Duty

during Coll ege hours. 2.
Non- Teachi ng staff should
wear the Uniform provided
by the Managenent and
al ways wear their
identity badge during
wor ki ng hours. 3. Non-
Teaching Staff assigned
to Laboratories should
keep the Laboratory
clean. 4. Any |l oss or
damage to any article in
the Laboratory or C ass
Room shoul d be reported
to the laboratory in-
charge or head of the
departnent in witing
i medi ately. 5. Non-
Teaching Staff, working
in the Laboratory, shal
mai ntain a stock register
for all the articles,
equi prent, chemi cal s,
etc. It shall be
submtted to the HoD and
the Principal at the end
of each semester and
their signatures
obtained. 6. For articles
damaged by the students,
a separate register
shoul d be mai ntai ned and
if any noney is collected
fromthe student towards
damages, as per the
direction of the HoD, the
anount shall be handed
over to the Coll ege

Accounts Staff, for

deposit in the Coll ege
account. 7. Non-teaching
staff will carry out
their duties as

i nstructed by the

authorities to whomthey
are attached.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

Duration To

Number of participants

Academ a | ndustry
Meet (Pl acenent
Cel )

06/ 12/ 2019

06/ 12/ 2019

13

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) E-waste Managenent: Policy in this aspect is to reduce, reuse and recycle.
Source reduction is achieved through the installation of the nmodul ar and
upgradeabl e type of instruments. Recovery and reuse - The functional parts of
electrical and electronic instrunents were recovered and reused for which a
separate roomis set apart. Inventory nanagenment - The e-waste is
systematically recorded in registers with informati on about the source and
reason for disposal. Production-process nodification - The e-waste is
categori zed based on their defects and processed for future use. E-waste such
as conputers, printers, nouse, keyboards is collected from correspondi ng
departnents and stored in the scrap room and then handed over tine to tinme to
the M V.P Samaj s Karnmaveer Baburao Thakare Col | ege of Engi neering Nashi k. Only
non-repairable parts of e-waste are put into the scrap while repairable parts
are used after repairing. 2) Use of Renewable Energy: Recently college is
expl oring various avenues for availing the sources of renewable energy to
fulfill its ever-increasing energy requirenent. For exanmple, Roof Sol ar Panels
installed for alternate power sources in the college Canpus. 3) Solid Waste
Managenent: Solid waste in the canpus is two types such as paper or stationary
waste and plant waste. All the paper waste in the college is collected half-
yearly and sold it to the scrap agency Sai nath raddi Depo, Nashi k. The pl ant
waste fromthe canpus is collected and dunp into the waste pit. Al this waste
then is converted into organic manure and used as fertilizers for the plants in
the canmpus. Sone of the plant wastes are added into the Verm conpost pit and
produce biofertilizer. 4) Liquid waste nmanagenent: The liquid waste from each
| aboratory is passed through the proper channel and dunp into the recharge pit
hence the direct contam nation water is avoided. Mcro-scale techniques are
used in chem stry practical to reduce pollution due to the wastage of
chenmi cals. The enpty reagent bottles rinsed twice with water and then dunp into
the bin. Teachers always take care of wasting the m ninum chenicals during the
practicals. The broken gl ass apparatus collects separately into the bin. 5)
Efforts for Carbon Neutrality: The Col |l ege makes the student aware of the
Carbon Credits, Carbon Neutrality its advantages, etc. as a curriculumin the
subj ect Environnental Awareness in the second year prograns.

Proj ects/assignments are also given to the students. Paperless comrunication
for adm nistrative and academ ¢ purposes through e-nmedia - An SMS Alert System
for informati on di ssem nation about inportant dates and notices anong the
students and the staff is managed. 5) Tree Plantation: Various trees are
pl anted and mai ntai ned to keep the canpus green.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gndcol |l ege. i n/wp-content/upl oads/ 2021/ 05/9. - Best - Practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute GVD Arts BW Commer ce Science Coll ege, Sinnar established in 1969
which is run by the Maratha Vidya Prasarak Samaj, Nashi k. The Maratha Vidya
Prasarak Samaj, Nashik is one of the npbst prestigious centers of learning in

the State of Maharashtra. It has been over 106 years that it has stood the test
of time to becone a | egend of unparalleled stature. MV.P. Sanmaj nanages nore
t han 450 educational professional institutions. The spectrum of educati onal



http://gmdcollege.in/wp-content/uploads/2021/05/9.-Best-Practice.pdf

institutions enconpasses Primary Schools, Secondary Schools, graduate
Post gr aduat e Col | eges, professional Vocational Colleges. Upholding the notto of
our Parent institute: Maratha Vidya Prasarak Sammj’s ‘Bhaujan Hitay Bahujan
Sukhay i.e., welfare and happi ness of the nmasses, the GWD Arts BW Commerce
Science College, Sinnar is conmritted to providing higher educationa
opportunities to tribal, rural, and urban society which belongs to socially
underprivileged and financially weaker sections. The institution has been
permanently affiliated and satisfying the required conditions with Savitriba
Phul e Pune University, Pune, Ganeshkhind, Pune-411007. The coll ege offers Under
Graduat e Post Graduate courses as per guidelines by the affiliated University,
Pune. The NAAC Conmittee visited the college in 2017 graded the college with an
‘A" Grade (CGPA 3.04). For students, overall devel opnent purpose the Coll ege
has a large attractive building which is an environnentally friendly, calm
qui et atnosphere. There are various facilities like library, Reading Room
speci al clean washroom for students and wel |l -equi pped Laboratories. To support
and devel op students, we inplenment various schenmes and prograns |ike Earn and
Learn, Special Cuidance Schene, Student Welfare, sponsored by Savitrivbai Phule
Pune University, Pune. Hon. Sarchitnis madam of M/P Samgj’s N | eema Pawar
awar ded ‘ Shrimant Bhushan Purskar’, by State level ‘Shrimant Thoral e Bajirao
Peshwe Path Sanstha Sinner. Jijau Mhila Mandal Kopergaon honored by *‘ Kopergaon
Bhushan Purskar’ and ‘ Shi kshan Bhushan Purskar’ by Kakasaheb Mhaske Medi cal
Foundati on Ahnmednagar. Every year a health check-up canp is organized for
students. It has been carried out in collaboration with MWP's Dr. Vasantrao
Pawar Medi cal Col | ege Hospital and Research Centre, Nashi k. Every year college
fornms Discipline Commttee for maintaining Discipline in canpus. The Vi shakha
Cui delines were a set of procedural guidelines for use in India in cases of
sexual harassnent. The coll ege notivates girls and boys for their social
responsibilities. The physical education sports departnment is very active. It
noti vates students to participate in various indoor and outdoor ganes. Reading
festival s and book exhibitions are arranged under the initiative of the
library. The college canpus has a water reservoir which is very beneficial and
plays an inportant role in the water nanagenent of the canpus. It was dug to
obtain the stone pieces for the construction of the spacious building of the
coll ege. This has becone the natural source of water. It is around 20 feet deep
and 4500 sq ft in width. The water conserved in that reservoir is useful to
plant nore trees and to conserve the existing trees and bushes in the college
canpus.

Provide the weblink of the institution

http://gndcol | ege. i n/ wp-cont ent/upl oads/ 2021/ 05/ 10.-1nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

? In search of a private schol arship agency for financial support. ? To start
grain donation for needy people. ? To organize a National, state-level semnar. ?
To initiate new UG PG courses in the college. ? To start research canters in few
subj ects. ? To develop a conputer |aboratory. ? In order to strengthen teaching-

| earning activities, new advanced tools will be added in the infrastructure. ? To
initiate paperless data collection through I QAC. ? Conputer Training for the non-
teaching staff of the college to enhance their operational skill. ? The | QAC will

conduct nore sem nars and workshops under different aspects to be focused on Iike
| PR, gender equity, human values, Life, and transferable.
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